-
.

- . : “ . - - N " . .
. . L. e B O ; ) .
. . . s - o [ . . L
~ C. . [N B . o

LAl . DOCUHESY BESGEE . - =

- - . .t ~ o v

ED 166 813 . o o o v+ . _CE 019 567 -
AUTHOR vlee, Jane A. ° ' ) " < -
TITLE = — - < The Hew HKurse in Industry. B Guide fer tTe Wewly .
" o Emplcyed Occupatzcnal Health Nvrse. - o
INSTITUTION " National Inst.. for Occupational Safety ard Health -
o/t " (DHEW/PHSY,, Chnc1nnat1, Gth. Div._ of Technical .
o : ,Serv1ces. : = _ e T o
- REPORT NO - DHER-NICSH-78-143 PR ='<;; KO -
PUB' DATE ) Jan 78 - : : : ’
NOTE .. - = 120043 Earts- of appendlx marginally leg1tle due tdy
- . ) ] all print:
AVATLABLE FROM Superintendent of . Documents, . S. Government Prlntlng
' : Offxce, Washlngton, Da C.'¢0002 v 1 thﬁ S N
— : ‘ : ~ T . L
EDFS PRICE "~ mEeso 83 HC\$6.01 Plus c:tage-; Lo ooz L
DESCRIPTORS . Cértification: Employment Quallflcatzons, Fedeea

Legislaticn; *Health Prcgrams; Health: Serv1ces,\
*Industrial Personnel: Industrial Structure~ *Nurses,
*Nursing; Primary Health Care;- Program Guldes

: Program Planning
IDENTIBIERS“ Occupatlﬂnal Safety anu Health hct 1970. Ur;ted_ ~
. » States L . B o :

.
D

’ABSTRBCT :

_ ~These quid§d1nes for profess1ona1 nurses and
emplovers’ln industrial settings presert baczc and fquamental
nursing principles, duties, and responsib111t1e= in the practice of
occupatlonal healths The content is presented ;in four chapters. The
first brleflv introdu:es occupational health.| Chapter 2 cr * '
occupational health nursing service covers several topicg, 1ncludihg
the following: employment qualifications; employment pollc1es- the
health unit desiqgn and facility; the occupatlonal bealth prcgTam and

) team. and. program activities and services. These prog&am*aetivztles A
are in the areas of medical: monltorlng ahd phys1cal examination, Do

~absenteeism-and disaster control, hearing angd v1s1on, health. and
safety educaticn, rehabllltatlon, use cf ccmmurlty tesouyrces, and’ ‘the
expanded- role of the nurse. Chapter 3 describes ‘the -work - setting,
includinq a history of occupational health, khe‘%merlcan Lahor o
Hove the corporate structure, and the plant prcflle. The last
chapter focuses on current health’ and =afety leglslatlcn which
influencés the health and- -safety of the Bmerlcan lator fcxrce, such as
“HWorkers' Compensation, the Social Securlty Agt ./ and the Cccupational
Safety anfl Health Act. .Suggested readlnqs are included in each cf the,
four ¢hapters. Sources for health and safety educatlon,‘sources for .
‘consultation and assistance, a-statement.for certification of .
occupational health nurses, and sample forms 34re appended. . (EM)

. i . .
. - TR .,
I-" B b P

. *********#****#**********#****#***#*##*#*#*****#********************#**

AL R Reproductlons supplied by EDRS are the bect that can be made R

"* - from t+he original document. - = - %
#*******#*#*#*t**********#****t******###**#**************#*#***********

. . : ) " e . T -'\ i
) ‘\\- - N : ‘_ . o 3 ] . -.“ ) ‘, B . . ) \" )



.

- *'JaneA Lee, R.M., B.S. COHN SO

~ .

Occupatxonal Safety and Health Programs Branch

han ’ s . T L a P . -
. ) A R :
.

L
v

. ] [ o u.s. DEPARTMENT oF ueum
T - . . © . EOUCATION & WELFARE, _
. S B NATIONAL INSTITUTE GF
. o . EDYCATION.

1

THIS DOCUMENT HAS BEEN - REPRO- g

[DUCED EXAGQTLY. 'AS RECEIVED FROM i

.THE PERSON OR ORGANIZATION DRIGIN- ;

: .+ ATING IT. POINTS OF VIEW DR OPINIONS >
P STATED DO NOT NECESSARILY REPRE-:

SENT OFFICIAL NATIONAL INSTITUTE OF -/

eoucnnon poslnor& oR POI..ICY N,

~ s
N
~

»
“
< ‘l

ML I

“u. S DEPARTMENT OFs HEALTH EDUCAT]ON AVD WELFARE ST
Public Health Service / i

-

CE 04-7 Se

. ‘ - Center for Diseasé Contro{- - TR A
Natlonal Institute for Occupational Safety and Health Y.
. " Divisior of Technical Services - e
- Cmcmnatl Ohlo 45226 - . PR A /
‘ . l. v N K ’ - = ; ln, l
- g - January 1978 v ke K &
- . For sale by the Superintendent. of Documents, U.8, Govom\meng ’ /"’ .

Prlntlng 0"lcc Wnlhlnzton D.C. 20402
) N T . N > N _ ' i




.

‘ - o, »
] -
B

‘ C e < « o o”":'
s DISCLAIMER‘“ ;

o ‘
. ' N / ) :
o LR o : S

. ) . - . .
~ . o : ) » -

Meation of compgny fames of products does-not constitute endorsement
- 27
L8

by the,National Institute for Occupational Saféty and Health. P,
s . . P .; ‘ v " . - Sy e

- ! - e ‘:v N

' ‘. : - I8
7. * » R . .
. e ! L - ‘ 2
) ‘ ) ’ N
. N J
R DT X |
. H - ) -
© ’ "»' ¢ 3 ‘Q
M "I "“ . “ - .
R . ;
s e '
) -
N - i s - — i
] r
I / } . :
/ YonoL - .
: . - )
. ‘
P : 7 ' a Y
PR o i 3
: i
: . o N o ) . ' .
e i* ' h - N 5 "
e / . . ‘ R . . ‘
DHEW (NIOSH) Publication No>78-143 Fo
/ ) ) . i
;o , ' . K
: - ; J f
‘ : "'. . ’I
{ . . ,
- 3. ‘ T
i C e .';" .
A i
* % L] G -
.
Al
. .
e
/' ‘ -
. ' o
j

O

ERIC

Aruitoxt provided by Eic:



REE ’fﬁdREWORD s

L ' J

‘ | .v i e - . .‘4
J The Natjonal lnsmute for Ocu..patmna! Safety and Health (NIOSH) is
responsible for helping to dssire every worker in the Natlon safe and
\ healthful working conditions) To® accomplish this end, the ‘Institute *
| engages in research on occupational safety and health problems and pro-.-
* |, vides technical services to occupmlonal health spef*lahsts
i

\

Occupattonal health nursing is the largest source ofhealth car’e services
in industrial settings; but presently there are few schools of nursing which
| “teach occupauonal health cohEepts as a speciaity in nursing. Thus, we are
i pleased to offer in this pubhcauon The New Nurse in Industry,”

‘., .Buidelines whxch provide know:edge necessary to assure a healthy work '
force : . .
‘)’,

< "This G

i

uxde can be used not only by the nurse, worklng inthe | umque in-
~dustrxa! semng but also by employers'i in recruiting aﬁd selectmg nurses
S ‘and in planning programs for- quaht/ nursing services. Thus, we hope that -

the guidelines will be useful in a coerdinated effort to mamtam warker
hedlth and safery :

~Na

- Donald Mxl!ar M.D.

of : T T ASSlStan(/ Surgeon General o
: 4 Acnng/ irector, National lnsmute N
; " . for/Occupatlonal Safety and Hcalth
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C ... PREFACE

Thc Oecupatlonal S(.fety and Health Act of 1970 (PL 9I 596)has had
_amajor influence on requirements for occupational salety and health ser-
vices and consequently on the largest source- of these services, occupa--
tional health nursing. The Act furthermore emphasized the: rmportance of -
providing skilled occupational safety and health pcrsonnel to agsure im-
plementation ofuits provisions. - : o

' Many nurses enter the field of occupatronal health nursrng w.th lrttle or
no academic preparation in, or knowledge of, the services that nurses can
provrde to employees The.need for wrnten gurdelrnes to describe what ¢
. nurse can actually do to progect, and promote the health and safety of

- workers has long been recogmzed Many specific guidelines have been .

B publ:shed by ‘nursing and medical associations, by -insurance compames
with interest in occupattonal health, and by mdrvrdual authors. .~

-

These ‘guidelines attempt to bring together the ‘basic and fundamental
prrncrples,.dutles, and_ responsibilities for nurses who may have no ex-"
perience in occupational health. Included are outlines of the hlstoncal
“growth and development of occupational health and the industrialization

" of the American labor forée. Also included are hrghlrghts of the health .
and safety legislation which affect the working populatron This content, is *

°  offered to enrich the nurses’ understandrng of the dynamlcs of the tn-,,
dustrial environment. ° . )

-Plant managers: and employers in rndustry may find these gurdehnes
_useful %hen recruiting and hiring nurses, or:when developrng occupa-
tional health programs which require the services of. a regrstered profes-.
sional nurse. - . r S / R ¢

_ The guidelines do not attempt te cover all general nursrng practrce for-;},'
-1t can be assumed ‘that the hew nurse will bring to’ the employer basic-
. nursrng knowledge skills, and attrrbutes acqurred in’ nursmg educatlon;
. programs It would also be lmposslble to describe a fotal comprehenslve :
nursing program in occupanonal health because ofth:: drversrtv and com-

' plexities of Amerscan industry. =~ '

. ‘The content is based upon the author’s many years of experrence asan o
' occupatronal health nurse and as a ‘Federal. consultant interacting wrth" T
'occupatlonal health ‘nurses; upon standards for qualrty occupatronal . :

health nursing as recommended by professronal nursing organizations; R
and uﬁ&:ﬂ%{p’ts from available, literature related to this specxfic con- -
“cept of nursin ‘ . :

The Occupatronal Safety and Health Act of 1970 will be. referred to as .
“the Act” throughout this Guide.: All other acts will be referred to'by. *

. their full title. OSHA means the Occupauonal Safety and Health Admrn- .

* istration. .

{ ) : . h
{ .

iv ' S - r . e et :r . .. o
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L . s

The New Nurse m'!ndustry presents ‘basic.and: fundamemal nursmg
prmc:ples functions, and responsibilities in thespractice of occupational
* health.” It acquaints the nurse’ with tradltlonal concepts of occupational
‘heaith’nursing and identifies resources to assist the nurse in planning, im-
_plementlng, and evaluating occupational health progran’is. Emphasis is
placed upon the need for continuing edutation and fufther preparations”
to expand the level of nursmg functions. _

Chapler I introduces the new nurse to occupational health Chapter I1
- discusses levels of nursing experiences for employment quauﬁcauons o
#nd education. The health unit des:gr{ and facility are described. Program'’
activities and' services are expanded upon specifically .in the reas of
medical monitoring and physical examination, absenteeism and disaster
control, hearing and vision, healtf and safety educauon rehabxhtatxon
*. and_use of community health resogg:_e_': R_elatlonshlpsofthe occupational

‘health team (nurse, physnclarr‘mdustnal hygienist, and safety specialist)

are con51dered throughout the program activities, The expanded role of .
-~ the nurse is incivded to stimulate the new nurse toward skili efficicncy
* and a more” mdependcm nursmg practlce : S .

-

Chapter il descnbes the work settmg of the business estabhshment .
and Chapter IV is devoted to current health and safety legislation whnch / <
mﬂuences the health and safety of the Amcrlcan labor force

-   ‘ ‘:‘;’."; - o

!
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INTRODUCTION . -

* ,_ ' -

Nurses enter the specialty of occupational health nursing for manys
reasons. Some are seeking convenient c.mpluvmcnt The industry may be
<lose 1o home, or offer daytime employment wnhoqt weekend work.
Some nurses assume that ‘occupaticnal health nursing is “easier than hos-
pital work™ or that the pay is better with industrial cogporations provid-~

CHAPTERI . -

ing good iringe benefits. Others are genuinely curious about nursing inan - .

mdu%tml plant or are inflaenced by some Jife experiere, remembering a
pusv'w episode the anoumgcd them to_seek employmmt in occupa-
tiond] health,For whitever reasons you accepted a nursing position in in-
" dustry, th sre i uxmtmg and cha‘llcngmg work ahead for you.

.

- The eitsy work isa m)th You are dbout to enter a'busmuss world of

. seience and u.chnology where high production: rates ungproﬁt are the

cmploycrs main® purposc.s for being vin business. In :nduslry, the' majot
goals and’ hlgh phormes of marketmg a product or providing a service -
are very different from the gaals and traditional purposes of a hospu 1 or.

-

Itis nm unusual for anurse to entcr mto a complex mdustnal work set- .

ting with litile knowledge uf the organization of industrial sytems and .
= little ‘or no preparanc-n in - occupational (indu rial) “alth- nursing. ’
Sporadxcaiiy. 3 few schbols of nursing may: have}g

experience for students to observe industrial health’ t}ctwiues aud to par-

ticipate in a planned. or:g‘hmuon in accupational health nursing. ThlS'CX- o

p» :encc is usually integrated into the curriculum related to commumt)
‘health nursing. However, because commumty health. nursing is generally

" taught in baccalaureate programs for nurses, the diploma nurse has been.
- afforded little knowledge about the' specialty ofoct.upatlonal heaith nurs- -

~ing. Unlcs&x&aﬂems have received an orientation in oCcupatxonal health

~

s

.

nurging,” lhc:r basic nursmg cducauon is inadequate’td encourage them to
seek more 1nform'mon about occmpatnon,ai health and safcty o

-

Specific kniowledge ‘acquired and sklils performed such as knowiedge of
- potentially harmful exposures from the lndustrml pro“ess that affect the. .
hcalth and safety of employecs This centent is not taught in general aurs-

- ing ‘programs. As a specxalty. according to the phx!osophy of nursing.-

ERIC
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education, this content in occupauonal health numng should be “ffcred
-in graduate schools of nursmg : - . S

Specxﬁcany desxgnatcd educatlonal resource 'cnters are curresui;u

id B . T

rmuded hmued field

¢

Occupauonal heallh nursmg is consndercd a specm!ty because of. the '_

1

«




. . . SR N S T 2
' ;'ccciving', and will receive in the future, Féderal grants to offer education
‘and training in occupaticnal health nursing as an integral core disciplinu
. in the field of occupational health along with occupational medicine, in- :
dustrial hv;:_lcne and s1t<~ty cnynegnng 1 hese grants will provide train-
ing in und ..,l'gt'\JdUdlL srdduatcu .md doctoral programs. Short-term N
training is also dy.nllabk under 'the ¢ grants. In addition, the resource cen-
- ers can piap “outreach programs” to seMzroundmg communities
with educabtional and training meds in occupmonal\s\tety and health.

AN

Even if you have no formal prcpamtion in occupdtional health nursing,
_:you bring with you the basic knowlcdgc skills, and-attribltes routinely’
".. - acguired in all three programs of nursing educatlon dlploma associate
- degree, and baccalaureate degree. .
-This Guide 1ttcn1pts to acquaint you wnh the tradm()ml concepts of :
occupational health nursing. It will *help you to understand'standards
~ necessary for occupational health practice and thé new functions, respon-
sibilities, and legal authorities which will lnfluence the nursing care that
you will administer. The GUldL also prcsents information about the
" growth and development of occupational health and. safety, and Federal
. legislation'that hasinfluenced its course. Fmally, the industrlal organiza-
tion, with systems and goals designed for proﬁt/ 1s differentiated from the
s nurses normdl workmg environment nj a health care, msmutlon ‘
It \\ould be impossible for this docu cnt to present, in great dctanl the T
. dcpth of l\)nowledge nceded for the complete understanding of a com- ,
- pr;hcnswl occupational ‘hedlth-program. Therefore, sources for- -addj-  * . B
" tional information and consultation appear in the Appendixes. Self study
is'strongly recommended to acquire knowledge about basic concepts and

" fundamentals of occupational health. Additionatly, attendance at work .
:shops seminars, contxnu*ng edacation courses, and courses for, collegc
w . credit will benefit you, )our emplq,)yer and the workers you serve.
‘ .
N - . ! (- :
o ) 4 \ - q
- . "\\ :
- . \\
- g A \
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C’HAPT ER II

THE OCCUPA T IONAL HEALT H
N URSING SER VICE -

DEFINITIONS OF OCCUPATIONAL
-HEALTH NURSING

-

Occupatronal health nursing has been défrncd by several professional
nursing groups and by other interest groups over a perrod of years. The
AAOHN, formerly called the American’ Assocratron of Industrial Nurses

ing principles in conserving the health of workers i in all occupatrQns Itin-.

(AAIN), defines occupational health nursing as “the applrcatron of nurs-

volves prevention, recognition, and treatment of illness and injury and o
requires special skills and knowledge in the fields of health education and o

counseling, environmental health, rehabilitation, and human relations.”
The ABOHN, the fndependcnt nursing specialty board authorrzed to cer=

tify properly qualified occupational health nurses, accepte\d theAAOHN '

definition in 1972 _ AN Y

) i

. The ANA deﬁnes*occupational health ‘nursing as “that specialty whrch
applies professlonal nursing principies in developrng and carrying out a- - |
- nursing service tailored to the changing env:ronment ofthr' specrﬁc com-.

pany as well as the needs of its employees.” . : e

The U.S. Department of Labor (DOL) is more speﬂﬁc It descrrbes a.

registered rndustrral nurse as orie’ “who. gives nursing service under
general medical direction to-ill or injured employees or other persons
who become ill or suffer an gccident on the premise of a’ factory or other

establishment.: Dutie$ involved a combination of the £ollowrng giving

first- aid to the ill for injured,: attendrng to subsequent dressrngs of
employees injuries, keeprng records of patients treated preparrng acci~

i

L)
o .

dent- ‘eports for compensation or o}her purposes; assrstrng in physrcal ex- '
aminations and ‘health- evaluatlons of applicants and "employees; and. -
planning and carryrng out Jprograms involving health education, accident

prevention, evaluation of plant environment, or other actrvmes affecung ":- .

the health welfare, and safety of all personnel meT L

L - b

| QUALIFICATIONS .

N1

Qualrﬁcatrons for occupatronal health nursrng slxould be descr;bed in

‘Unrted States Departmeni 'of Labor, Bureau of Labor Stzmsncs Bulletm No.. l950—4l
US Department of Labor Washmgton D C : » Lo
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”EDUCATION AND EXPERIENCE

]
o

relatlon to the expected functlons and responslbllrtres of the nurse. There ’
aré many levels of employment for nurses in an’ industrial settmg ' Some -

functional descriptions are:

l -
“e a staff nurse¢ who functions under nursing supervision,

°© a charge nurse who works aloqe and has responS|b|l|ty for the nurs-
ing serV|ce " : e :

-

® a supervrsonho develops admlmsters and |mplements the nurslng
service . }

. ".‘, -
- anadministrator of a nursmg servxce wnh satellite superwsors and a
x‘rurslng staff, ’ S LN

7@ a nurse consultant who: works in a corporate structure; in an in- "
" . surance industry; in local, state, or Federal’ governmental '1genc1es, k

s '__; .-.-:..._c_..,. :

» -or is self: employed to “advise, recommend and provxde consulta-~ o
s t T

t|on . I P K .

-

e a nurse educétor whose prlnclpal function is the tralnlng and kiduca- -

tion of occupatlonal health nurses; .

0'7 a part-time nurse from an |ndustr1al cllmc or a commumty health
nursing service who provrdes routlne or spec|al nursing servicestoa.

,

F

H_plant,c,.v L ST S R
-—-———t*aTehef”nursewho temporanly replaces a full- trmf] nurse, and

> /
o ' company employed visiting-nurse whio provrdes some care, or

follow-up, for an employee at his ‘home. o _ o

pecrf‘ cally, legal qual:ﬁca\qo;s require that occupanonal health
nurses havea current license to practice as a registered professional nurse
(RN) |n the state of employment Generally, based on credentials of
education, expenence and demonstrated ability, the nurse must be

quallﬂed to organize; coordinate, and evaluate the work of the nursing =
service. The nurse must have the ability to state nursing goaléand ob_;ec- o

tives for the serwce provrde safe, efficient, and therapeutically effective
nurslng care; dand maintain standards 0
care : . : '

[N

. g ,.r:

- “As mentldned prewously, educational opportunmes to’ prepare -oc-
»-cupatxonal heaith nurses have been.very lu;g;ted ‘hopefully, this will
".change in the near future Until then, some employers- may be able to
recruit nurses with. prevrous experience in occupauonal health nursrng' k
Usually when nurses enter this field, they remain in the same positions a
' ”for an average of about i5 years or seek other employment wrthln the oc-

‘ ualxty occupatlonal health )
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- . Federal. grams for education that are available to nurs

4 ’
)

)‘"

: ‘CUPatlonai health setung But with the passmg of the Occupauonal Safety
-and Health Act “of '1970, there are more nurses without occupat}onal
healthe expenence who are bmng recruited to work in an industrial setung

. Fmployers must looK karefully at the educational background nd the
work experience of a nurse applicant. Presently, ninety percent of the oc-- .

| cupational health nurses are diploma (hOSp!tal-acqmred) nurses Fofty- -

six percerit of the nurses now employed are age 50 and over. ’}"here has
been, however, a slight trend to employmg younger nurses }n occupd-

‘tional hea!th - ‘f s
?s under the

NIOSH Educationa! Resource Center Grant Program will/increase the .

“number of ynjversity-prepared nurses..Employing a professronal nurse

who isa graduate of a baccalaureate program should be t}re trend in the
future and is recommended now. Occupational health nurses arérequired
to function mdependently in mostindustrial settings; the knowledge they
require relatlng 1o profCSSlonal Jjudgments, .decision makmg, problem

“solving, counselmg, and evaluation ismore readlly acqulred within they

baccalaureate nursing progl‘ams In the future, as educational trcnds indi-
_ cate, all’ profess:onal nurses will beﬁprepared in baccaiaureate programs

lthln‘a AanCI'Slty settlng S e S / ' . L
ecause -a comprehenswe OCCUPauonal health rogram covcrs all - -
‘hedlth problems of the worker in relation to-his worf and work environ-
‘ment, at least | two years of generalized nursmg experience is minimal for
practice in this sétting. Short- term Contmulng edycation in subjects_re- -
‘ lated 10 worker hcalth and Safety should be planned to enrich the nurses’s
~experience, improve existing skills, and provide t;echmcal knowledge.in . _-

»occupatlonal health. S / e | »
Experlence in emergency r00m.n_ursmg, publx health and COmmumty Cr
. health nursing, out- -patient ‘services, ‘and" adult/thlth -ambulatory ser-
vices, such as malti- phasic screening programs,|is necessary and useful.
:. Experience as a nurse practitioner or as a cllnlcal nurse specxahst in rela-
‘tion.to the OCCUPaUO“a' healtlr setting will be d,scussed at the end of this
chapter\ ~ : ; L .
EMPLOYMENT POLICIES F(TDR NURSES .
" The Imtlal Interwew ST !/ R .

- Dunng your first encounter wnth an ofﬂélal representatlve of ‘the -
organizatign (the personnel manager, doctor [or nurse supervisor); there .’

-are many areas to be discussed,‘explored, andjclarified. You should com- .~

plete the company’s gencral apphcatxoﬂ formr prior to the interview. ‘It is"

- vimportant to descrlbe your past nursr enence m detail. All mforma-
) , f S

|
|
|
i

e
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" Job Deserlptlon ° ’ . ' -‘,'

The;ob descrlpuon for the nursmg pos;uon as wruten by th‘. company, ‘
. is perhaps the most rmportant\document you will rely upon in your new

~.career. 'Functions, duties, and responsibilities should be clearly stated.

Demands of the job, both physlcal.and emotibnal, should be expressed.
Qual?llcauons and educatjonal requirements should be specific. It is es-
sential to know specifically to whom you report, who your immediate’-
supervrsor will be, and equally important, how and from whoin you will
“receive medical and administrative direction. (The need for medical
direction is a legal requlrement as mandated. by the btatc Nurse 'xctxce
Act.) ' . - . N ey e

You must mutually agree wzth your employer upon. specific policies
that affect your occupation as a leglstered professional nurse. Two very
imporgant and necessary policies are the need for medical & directives and.
consultation” and- the need- for . professional liability insurance. Your
" employer may. provrde some-protection for you and the plam physician,.
~but in the pertor ance of. your ‘duties as an occupatlonal health nurse, ;. B

" you yourself may be\held respoaslble for some aHeged malpractrce (er- o~ I

ror, mistake, or other negllgence) in rendermg professlonal nursing care.
Itis crmcal that’ you evaluate how best to protect yourself against a- possl«
ble lawsuit and whether you need to carry your own, professronal lrabrllty
pollcy ln addmon tlx any that may be provrcf'ed by your employer -

Addltlonal Tramnh§ and Contmumg Educatron

If the job descnpuon requlres you to perform procedures or an activity
- for ‘which you need additional training, you must resolve this proolem
bclore -accepting the responsibility. For example if thé employer expects
you to perform audlograms on employees and you have never been re-
qulred to test hearing or'use-an audiometer, you must ask to be-trained to
. perform thls ltest. Audromelrlc technicians -must be certifjed in: order to
- perform a valld acceptable audiogram. Hearing conservation programs
~are further discussed in this chapter. Other tests or procedures, such as
performmg lung function tests, collectmg venous blood, or performmg‘ :
tonometry, requlre speclal trammg whlch must beaafforded to you as

,rrecessary e o e

The ‘employer must also’ allow tor your contmumg educauon atten-"

dance at professronal meetings, angd avarlablllty of- educauonal resources :

mcludmg professtonal Journal subscnpuons and current, related text

books If you reside in a state 3 h-ch requrres “or has pendmg requrre- )
ments for mandatory rellcensure the’ emplcver must take this into ac-’

n




A ccrtlﬁcatxon process for qualxﬁed occupatronal health nurses
(ABOHN)appears in the- Appendix. To become certzﬁed you must show

evrdence of contmumg educatron umts
‘ - .

; Personnel Po.xczes R S -

You should know about the startlng salaty, raises and advancement

S shrlt differential, over-time pay, aumber of holidays, length of vacation,

‘ and special allwances, such as a uniform allowance; before accepting a -
-posmon Sick leavc, leave of absence (e.g.,”for return to school), group
health insurance, life insirance &retrremen plans ahid other personnel
beneﬁts are usually estabhshed polrcres for ali - mployees

. Durmg your. initial r,ntervrew you should visit the medrcal department’ i
- or-the health unit where’ you will be w rking. You may be somewhat dis--
- mayed at the itmited space or equlprgent present:in the health unit, or =
‘overjoyed to find a well-planned health facility havmg modern desrgn
and equipment. Yoir wrll find that spaceilfor health services in mdustry is:
; costly and occasrona‘lly recerves low prlorlty P
' .“Orlen-tatlon? . IR / VLT e T
Before the mtervrew is closed you should understand the employer 3
, personnel policies and practices. It is- also wiseto be assured: of an ade- -
'quate orleh@Zon and on- the-job trammg Also it is rmportan‘ for youto =i
~ become familiar-with the total plant facility. Ifryou are to work alone, or.~
" ona shift,litis rmperatrve that you rzceivea planned orientation. Orienta--
tion should include qurs’ of‘the. p!antvdcnartments conducted by the =
‘ .fsafety personnel. This will.be your first’ introductidn to the Tecognition,
" prevention, and contro! of health and safety hazards in the industrial en-. -
"yironment. Frequent. talks, dlscussxons, and- conferences with foremen, .
supervisors, and department. ofﬁcrals hetp you i€arn about the plant, the.
‘products produced, the materials used in operatrons and the role of oc: -
. cupatronal health and safety in the mdustry '

7""?}[Preplacement Physrcal Exarmnatlon for the NnrsP

Now you are ready fur a preplacemen/t ,physlcal exammatron Beca'-x-:-n_i -
.you are a nurse 2nd ma;, be cxposed io a/potentrally harmful substance or
‘unsafe conditions, 'you should be: requrred to have a preplacement physi- -
cal examination provided at'a local clinic, hospltal or doctor s office. Iff
“the mdustry itself: performs complete physical exa'mnatrons your ‘own .

. examination can be your first mtroductron to the ﬁreventrve occupatronal

o health servrces Physrcal enammatlon programs are further dlscussed in’
t_.a ﬂmde - R R B

lf you are hrred to develop an occupatronal physlcal assessment pro-

e S A .7
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. gram rclated relerences ax:e lound ln thc Suggested Readmgs sectlons ofj
this Gurde : St Ty
N

' Nursmg Practlce S R DR S

./

The quality - f niursing care provided in the lndustrral settmg ‘must be

_ comparablc to that.practiced in any community health care aystem In the

- plant, the' nursesis accountable for nursing care accordmg \‘o each state]s

existing State Nurse Practice: Act and the nurse must receWe medical

direction from o physician designaied by the plant manager or plant offi- -

cial. Basic nursing principles and procedures to care for injuries and:itl- :

nesses wifl be used. The nursing process based on. nursing assessment,

.~ . nursing diagnosis, nursing intervention, and nursmg evalgg&an enhances
the effect:veness of nursrngwa.re R .

- The nurse has many' opportunities to mdependently lmplement stan-

dards of nursing practice. These standards state tiiat the collection: of, 4

‘ “health and. safety data on the status of workers is systematlc and con-
%+ tinuous; the data are accessibie, commumcated and recorded the nurs-

o ing’ dmgnosrs is derlved from the health status data; and. a plan is avail-’ :
. ‘able for the. nursmg service to assist in ‘achieving patient-goals to protect. -°

a

- the health and satety of workers and to prevent dlsabrllty The “occupa-
‘tional healtﬁ nurse, through health maintenance and health promotion,

'hrs work llfe o . f " e

-'l'f - : :

,Nursmg Functlons

<

- 'mended by the AAOHN, the ANA, and those insurance companies who

contrnues to assist the employee to achieve. optlmum health throughoul S

' Acceptable nursmg functlons in occupatronal health have been recom- . it

- develop gurdelmes for occupatlonal "health nursing programs. Statemermﬁ' <

of” *unctlons are availa